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Executive summary 

These guidelines have the purpose to offer internships opportunities for learners of the textile and 

fashion sector. According to the FEA-VEE project application form, at least five learners of each 

participating country (Greece, Romania, Germany, Bulgaria, Sweden, and Spain) will put into 

practice their theoretical knowledge in the professional sector via FEA-VEE internships. 

To accomplish the above-mentioned objectives, it has been carefully analyzed the applicable 

legislation in each participating country. These regulations are adopted to meet the FEA-VEE 

project training needs while respecting national legislations. 

In the context of [Your country], the project has taken into account [name of regulation number 1 

– if applicable] and [name of regulation number 2 – if applicable] to ensure the protection of the 

rights of learners and young graduates engaged in FEA-VEE internships. Our aim is to not only 

preserve these rights but also to contribute to the training of new generations of fashion and textile 

professionals, emphasizing a modern and sustainable approach.  



 

2 to 15 

Table of Contents 

Executive summary .................................................................................................................... 1 

INTRODUCTION ........................................................................................................................ 4 

ARTICLE 1. PURPOSE AND SCOPE ........................................................................................ 6 

ARTICLE 2. INTERNSHIPS DURATION .................................................................................... 6 

ARTICLE 3. TYPES OF INTERNSHIPS ..................................................................................... 7 

3.1. On-Site Internships ....................................................................................................... 7 

3.2. Remote Internships ....................................................................................................... 7 

3.3. Blended Internships ...................................................................................................... 7 

ARTICLE 4. THE LEARNERS .................................................................................................... 7 

4.1. Rights of learners on internships ................................................................................... 8 

4.2. Duties of learners on internships ................................................................................... 8 

ARTICLE 5. COLLABORATING ENTITY ................................................................................... 9 

ARTICLE 6. TUTOR FROM THE COLLABORATING ENTITY ................................................. 10 

6.1. Rights of the tutor from the collaborating entity ........................................................... 10 

6.2. Duties of the tutor from the collaborating entity ........................................................... 10 

ARTICLE 7. ACADEMIC TUTOR ............................................................................................. 11 

7.1. Rights of the tutor from [Project Partner] ..................................................................... 11 

7.2. Duties of the tutor from [Project Partner] ..................................................................... 11 

ARTICLE 8. THE TRAINING PROJECT ................................................................................... 11 

8.1. Communications between participants and digital cooperation ................................... 12 

ARTICLE 9. EDUCATIONAL COOPERATION AGREEMENTS ............................................... 12 

ARTICLE 10. REPORTS FROM THE TUTOR OF THE COLLABORATING ENTITY ............... 12 

10.1. The final report ....................................................................................................... 12 

ARTICLE 11. THE LEARNER FOLLOW-UP REPORT ............................................................. 13 

11.1. The final report ....................................................................................................... 13 



 

3 to 15 

ARTICLE 12. THE VALIDATION OF THE INTERNSHIPS ....................................................... 13 

ARTICLE 13. OFFER, DISSEMINATION, AND ALLOCATION OF INTERNSHIPS .................. 14 

ARTICLE 15. THE ACCREDITATION OF INTERNSHIPS ........................................................ 14 

ARTICLE 16. FINANCIAL SYSTEM ......................................................................................... 14 

FINAL PROVISION .................................................................................................................. 15 

 

  



 

4 to 15 

INTRODUCTION 

This document has been formulated to establish a series of internship opportunities tailored for 

learners in the fashion and textile sector within the framework of the FEA-VEE project. 

It is proven that fundamental competencies for the fashion and textile industries, such as 

entrepreneurship and innovation, autonomous learning, sustainability and social commitment, 

teamwork, communication skills, among others, are acquired more effectively after a period of 

training outside the academic scope of the university. In this context, external internships have 

significant value in the training of future professionals that society is demanding, and their 

employability. 

Therefore, the [Project Partner], together with the FEA-VEE project consortium, aims to establish 

a general framework for the regulation of external internships within the FEA-VEE project, 

applicable to undergraduate, 1st cycle, 1st and 2nd cycle, and master's learners of its own and 

affiliated centers, in addition to recent graduates. This framework complements, develops, and 

adapts the national legislation applicable in [Your country], in addition of the specific regulations 

of [Your university/educational center – if applicable]. 

FEA-VEE is a project funded by the European Commission under the Erasmus+ program, it is a 

project designed to tackle significant challenges faced by the fashion and textile industries. One 

primary issue revolves around the sector's struggles to recruit and retain a skilled workforce 

possessing advanced technical and digitalization skills. Concurrently, there is a pressing need for 

the industry to undergo a transformation towards greener and more sustainable practices. 

The fashion industry is recognized as one of the leading contributors to global pollution, with 

concerns spanning energy consumption, water usage, chemical usage, solid waste generation, and 

carbon emissions. Alarmingly, the apparel industry alone accounts for a substantial 10% of global 

carbon emissions. In response to these challenges, the FEA-VEE project brings together diverse 

partners, fostering interactions and exchanges between Vocational Education and Training (VET) 

providers at different levels and industry representatives, including Chambers of Commerce and 

Business associations. 

The collaboration is structured around two main pillars. Firstly, there is a focus on establishing a 

common understanding and agreement on shared strategies and activities for the future. Secondly, 

facilitated actions are implemented through an online networking platform, serving as a hub for 

initiating and sustaining collaborations and supporting learners' mobility. 

The specific objectives of the FEA-VEE project are multi-faceted. It aims to identify the skills 

required in the fashion industry for the foreseeable future, adapt existing training programs 

accordingly, make careers in the fashion industry more appealing to the younger generation, and 

contribute significantly to the development of greener and more sustainable economic models 

within the fashion and design sector. 

Key outcomes envisioned include the attraction of more young individuals to the fashion, textiles, 

and clothing sectors through work-based training and apprenticeships directly aligned with 

industry needs. The project also seeks to foster the development of greener, more circular, and 

sustainable economic models within these sectors, emphasizing ethical practices and fair trade 

values. 

https://fea-vee.eu/es/
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Furthermore, the FEA-VEE project aspires to establish a Green Entrepreneurship policy reform 

pathway. This involves incorporating sustainability concerns into entrepreneurial planning, 

thereby promoting entrepreneurship through initiatives such as start-ups and incubation. 

Ultimately, the project aims to not only address the immediate challenges faced by the fashion and 

textile industries but also contribute to shaping a more sustainable and socially responsible future 

for these sectors. 
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ARTICLE 1. PURPOSE AND SCOPE 

1.1 These guidelines regulate the completion of external internships by learners of the [Project 

Partner] (own and affiliated centers) in the framework of FEA-VEE project, who are pursuing 

official studies of the 1st cycle, 1st and 2nd cycles, and 2nd cycle to be phased out (hereafter 

referred to as undergraduate and master's cycles) or are recent graduates. 

Internships constitute a formative activity carried out by university learners and supervised by 

universities. Their objective is to allow learners to apply and complement the knowledge acquired 

in their academic training, thereby promoting the acquisition of skills that prepare them for 

professional activities, enhance their employability, and foster their entrepreneurial capacity and 

sustainability skills in the field of fashion and textile industries. 

1.2 These internships can take place in collaborating entities, such as companies, institutions, and 

other entities of the fashion, textiles and design sector. 

Given the formative nature of internships, they do not entail, under any circumstances, obligations 

typical of an employment relationship. The content of these internships cannot lead to the 

substitution of the work performed in regular job positions. 

Likewise, in the event that the learners joins the staff of the collaborating entity upon completing 

their studies, the internship period is not counted for seniority purposes and does not exempt them 

from the probationary period unless expressly stipulated otherwise in the applicable collective 

agreement. 

ARTICLE 2. INTERNSHIPS DURATION 

internships should not compromise the academic performance of the intern. Learners must be 

required to dedicate sufficient time and responsibly utilize the resources provided to them. For this 

reason, it is established that a learner cannot undertake external internships for more than 900 

hours in a single academic year. 

In all instances, the FEA-VEE project highly recommends extending internships for a period of 3 

months, considered the ideal reference duration. It's important to note that this suggestion serves 

as a guideline and provides orientation, allowing for flexibility in alignment with specific 

circumstances and individual preferences. 
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ARTICLE 3. TYPES OF INTERNSHIPS 

3.1. On-Site Internships 

Physical internships encompass the involvement of learners at the cycle, undergraduate, and 

master's levels within the facilities of various entities, including companies, institutions, and other 

establishments within the fashion, textiles, and design sector. These on-site internships will take 

place in entities situated in [Your country]. 

3.2. Remote Internships 

Digital internships involve the engagement of learners at the cycle, undergraduate, and master's 

levels through remote means, utilizing communication technologies. Similar to on-site internships, 

digital internships will be conducted in entities such as companies, institutions, and other 

establishments within the fashion, textiles, and design sector. These remote internships will be 

affiliated with entities based in [Your country]. 

3.3. Blended Internships 

Hybrid internships represent a combination of on-site and remote experiences for learners at the 

cycle, undergraduate, and master's levels. Participants will alternate between physically being 

present in the facilities of the hosting entity and engaging online through communication 

technologies. These blended internships will also be affiliated with entities in the fashion, textiles, 

and design sector, situated in [Your country]. 

ARTICLE 4. THE LEARNERS 

Internships can be undertaken by students enrolled in a university cycle, undergraduate, master's 

studies or recent graduates1. 

Learners on internships cannot maintain a contractual relationship with the institution where they 

are completing the internships. 

External internships can also be undertaken by learners from other universities who, under 

academic mobility programs or agreements established between the institutions, are pursuing a 

university cycle, undergraduate, or master's studies. 

 

1 FEA VEE Project will consider recent graduates those learners who finalized their studies less than one year ago. 
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In both cases, the competencies to be acquired through the internship must be related to the studies 

that the learners have enrolled in, as long as they are always related with the textile and fashion 

sectors. 

4.1. Rights of learners on internships 

During the completion of internships, learners have the following rights: 

a) The right to supervision, during the corresponding internship period, by a university 

professor and a professional providing services in the company, institution, or entity 

where the internship takes place. 

b) The right to evaluation according to the criteria established by the FEA-VEE project, 

together with [Project Partner]. 

c) The right to obtain a report from the collaborating entity where the internships were 

carried out, with explicit mention of the activities performed, their duration, and, if 

applicable, their performance. 

d) The right to receive, in cases stipulated as such, financial support from the collaborating 

entity, in the form of a scholarship or study aid. 

e) The right to intellectual and industrial property in accordance with the applicable 

legislation regulating the matter, if any. 

f) The right to receive information from the collaborating entity regarding safety and 

occupational risk prevention regulations. 

g) The right to have the necessary resources for learners with disabilities to access 

supervision, information, evaluation, and the development of internships under equal 

conditions. 

h) The right, in the case of learners with disabilities, to reconcile the completion of 

internships with activities and personal situations related to or connected with the 

disability. 

i) Any other rights provided in current regulations and/or the corresponding educational 

cooperation agreements signed by the FEA-VEE project, together with the university 

and, if applicable, the managing entity linked to internships, with the collaborating 

entity. 

j) The possibility to join the two study visits that FEA-VEE project will organize in 

Germany and Spain in 2025. 

4.2. Duties of learners on internships 

Likewise, and during the completion of external internships, learners must fulfill the following 

duties: 

a) Comply with the current regulations regarding external internships established by 

the FEA-VEE project and the university. 

b) Understand and comply with the Training Project of the internships following the 

instructions of the assigned tutor from the collaborating entity under the supervision 

of the tutor from the [Project Partner]. 
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c) Maintain contact with the tutor from [Project Partner] during the internship and 

inform them of any incidents that may arise, as well as submit the required interim 

documents and reports and the final report. 

d) Join the collaborating entity on the agreed-upon date, adhere to the schedule 

outlined in the educational project, and respect the operating, safety, and 

occupational risk prevention rules of the entity. 

e) Implement the Training Project and diligently fulfill the activities agreed upon with 

the collaborating entity in accordance with the established guidelines. 

f) Prepare the final report of the internships. 

g) Maintain confidentiality regarding the internal information of the collaborating 

entity and uphold professional secrecy about its activities, during the internship and 

after its completion. 

h) Demonstrate, at all times, a respectful attitude towards the policies of the 

collaborating entity, safeguarding the good name of the university to which they 

belong. 

i) The learner must be covered by insurance, under the terms established in the 

educational cooperation agreement. 

j) In the agreements signed for the formalization of internships, a clause will be 

included in which FEA-VEE project and [Project Partner] is exempted from any 

type of responsibility arising from the learner's failure to comply with the duties 

provided by the applicable regulations and the agreement. 

k) Any other duty stipulated by current regulations and/or the corresponding 

educational cooperation agreements signed by the university, the FEA-VEE 

project, and, if applicable, the internship management entity linked to the 

university, with the collaborating entity. 

ARTICLE 5. COLLABORATING ENTITY 

Companies, institutions, and other entities of the fashion, textiles and design sector, that host 

interns or young graduates for internships must ensure the safety and health of the interns in 

relation to the tasks covered by the educational cooperation agreements. 

Aligned with the values of the FEA-VEE project, hosting entities are required to implement 

measures that demonstrate environmental responsibility. This includes considerations such as 

utilizing renewable materials during internships completion, conserving energy, and minimizing 

transportation wherever feasible. Additionally, hosting entities are expected to uphold a 

commitment to non-discrimination, ensuring a fair and inclusive environment for interns. 

To facilitate transparency and accessibility, hosting entities will be responsible for posting their 

internship positions on the FEA-VEE Cooperation Platform. This process will be supported by 

representatives from the FEA-VEE project, ensuring a collaborative and efficient approach to 

internship placement. 

https://fea-vee.eu/cooperation/
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Under no circumstances will they receive any type of economic compensation for their 

participation. 

ARTICLE 6. TUTOR FROM THE COLLABORATING ENTITY 

The tutor designated by the collaborating entity will be a person affiliated with it, with professional 

experience and the necessary knowledge to carry out effective supervision. 

6.1. Rights of the tutor from the collaborating entity 

The tutor from the collaborating entity has the following rights: 

a) To be informed about the regulations governing external internships, as well as the 

Training Project and the conditions of its implementation. 

b) Access to the university to obtain the necessary information and support for the 

fulfillment of the purposes of their role. 

c) Any other specific considerations that the university may establish. 

6.2. Duties of the tutor from the collaborating entity 

Similarly, they have the following duties: 

a) Welcome the learner and organize the activities to be carried out in accordance with 

the Training Project. 

b) Supervise the intern's activities, guide, and monitor the development of the 

internship with a relationship based on mutual respect and a commitment to 

learning. 

c) Inform the learner about the organization and functioning of the entity and the 

relevant regulations, especially those related to safety and occupational risks. 

d) Coordinate with the tutor from [Project Partner] the development of activities 

outlined in the Educational Cooperation Agreement, including any modifications 

to the training plan that may be necessary for the normal development of the 

internship. This also includes communication and resolution of possible incidents 

that may arise during its development and control of permissions for taking exams. 

e) Provide final reports. 

f) Provide additional training that the learners may need for the completion of the 

internship. 

g) Provide the INTERN with the essential material resources for the development of 

the internship. 

h) Facilitate and encourage the contribution of proposals for innovation, sustainability, 

improvement, and entrepreneurship by the learner. 

i) Facilitate access to the entity for the [Project Partner] tutor to fulfill the purposes of 

their role. 



 

11 to 15 

j) Maintain confidentiality regarding any information about the learner that they 

become aware of as a result of their role as a tutor. 

k) Provide assistance and support to the intern during their stay at the entity to resolve 

any professional issues that may arise in the course of their activities there. 

ARTICLE 7. ACADEMIC TUTOR 

[Project Partner] will appoint one or more tutors, who will perform the tutoring tasks. 

7.1. Rights of the tutor from [Project Partner] 

The tutor from [Project Partner] has the following rights: 

a) To be informed about the regulations governing external internships, as well as the 

Training Project and the conditions under which the intern's stay to be supervised 

should take place. 

b) To have access to the entity to fulfill the purposes of their role. 

7.2. Duties of the tutor from [Project Partner] 

Similarly, they have the following duties: 

a) Ensure the normal development of the Training Project, ensuring the compatibility 

of the internship schedule with the academic, training, and representation and 

participation obligations of the learner. 

b) Conduct effective monitoring of the internships and, for this purpose, coordinate 

with the tutor from the collaborating entity. 

c) Authorize modifications that occur in the Training Project. 

d) Carry out the evaluation process of the internships for the supervised intern. 

e) Maintain confidentiality regarding any information they become aware of as a 

result of their role as a tutor. 

f) Inform the body responsible for external internships at the institution of any 

possible issues that arise. 

g) Supervise, and if necessary, request the proper provision of support resources to 

ensure that learners with disabilities carry out their internships under conditions of 

equal opportunities, non-discrimination, and universal accessibility. 

ARTICLE 8. THE TRAINING PROJECT 

The Training Project specifies the implementation of each individual internship and must define 

the educational objectives and activities to be carried out, considering the basic, generic, and/or 

specific competencies of the program in which the intern is enrolled. 

The Training Project must be validated by the FEA-VEE project representatives. 
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8.1. Communications between participants and digital cooperation 

To the extent possible and if available resources permit, communications between the parties will 

be conducted using information technologies (e-mail, MS TEAMS, AnyDesk, and other available 

resources, to facilitate clear and prompt communication between all involved parties). 

Within the FEA VEE project, there exists an MS TEAMS group where numerous training 

materials, generated by the project, are stored. Interns will be afforded the opportunity to consult 

these materials and engage with FEAVEE members via MS TEAMS chat. This interactive 

platform serves as a space where interns can pose questions, seek advice, and make diverse 

requests, enhancing communication and collaboration throughout the internship duration between 

learners and FEA VEE experts from the partnership. 

ARTICLE 9. EDUCATIONAL COOPERATION AGREEMENTS 

The internships regulated by this regulation will be formalized through the signing of educational 

cooperation agreements with companies, institutions, and other entities of the fashion, textiles and 

design sector that wish to host learners for internships. The administrative management of the 

educational cooperation agreements falls under the responsibility of the FEA-VEE project together 

with [Project Partner]. 

The educational cooperation agreements will be signed by the legal representative of the 

collaborating entity, the intern, and a FEA-VEE representative in [Your country]. 

The training project will be part of this educational cooperation agreement as an annex. It will be 

signed by the intern, the tutor from the collaborating entity and a FEA-VEE representative in [Your 

country]. 

ARTICLE 10. REPORTS FROM THE TUTOR OF THE COLLABORATING 

ENTITY  

10.1. The final report  

The tutor from the collaborating entity will issue a report, following the models and procedures 

defined by the FEA-VEE project together with [Project Partner]. 

The report should include the number of hours worked by the learner and in which the following 

aspects can be evaluated, if applicable:  

a) Technical skills.  

b) Learning ability.  

c) Work management.  

d) Oral and written communication skills. In the case of learners with disabilities who 

have difficulties in oral expression, the degree of autonomy for this skill should be 
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indicated and whether any technical and/or human resources are required for this 

skill.  

e) Sense of responsibility.  

f) Adaptability.  

g) Creativity and initiative.  

h) Personal involvement.  

i) Motivation.  

j) Receptivity to criticism.  

k) Punctuality.  

l) Relations with their work environment.  

m) Teamwork skills.  

n) Any other aspects deemed appropriate.  

ARTICLE 11. THE LEARNER FOLLOW-UP REPORT  

11.1. The final report  

The intern will submit to the FEA-VEE project representative in [Your country] a final report at 

the conclusion of the internship, in accordance with the models and procedures defined by the 

FEA-VEE project.  

The minimum content of the report must include:  

a) Personal data of the intern.  

b) Collaborating entity where the internship was carried out and location.  

c) Concrete and detailed description of the tasks, work developed, and departments of 

the entity to which they have been assigned.  

d) Assessment of the tasks performed with the knowledge and competencies acquired 

in relation to university studies.  

e) List of problems raised, and the procedure followed for their resolution.  

f) Identification of the contributions that, in terms of learning, the internship has 

entailed.  

g) Evaluation of the internship and suggestions for improvement.  

h) The willingness of the intern to participate in the two study visits that will be 

organize by the FEA-VEE project in Germany and Spain in 2025.  

 

ARTICLE 12. THE VALIDATION OF THE INTERNSHIPS  

The FEA-VEE project representative in [Your country] will validate the internship, considering 

the reports issued by the interns and the tutor from the collaborating entity.  
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ARTICLE 13. OFFER, DISSEMINATION, AND ALLOCATION OF 

INTERNSHIPS  

The FEA-VEE project will establish the procedures for the offer, dissemination, and allocation of 

external internships. The offers from external entities will be posted in the FEA-VEE Cooperation 

Platform. Interns will register as well in the platform, in other to participate in the FEA-VEE 

internship program. 

About the FEA-VEE cooperation platform. it stands out as a vibrant center catering to a wide array 

of stakeholders within the dynamic fashion industry. This hub serves as a connecting point for 

various entities – from companies in search of talent to students and graduates exploring 

opportunities, educators showcasing programs, and institutions fostering collaborative efforts. For 

companies and entrepreneurs, the platform provides a streamlined avenue to post job openings, 

internships, and engage in collaborative ventures with educational and research institutions. 

Simultaneously, students, graduates, and workers can seamlessly navigate the platform to discover 

internships, job prospects, and educational pathways, while also establishing connections with 

industry peers. Educational providers and educators benefit from a dedicated space to showcase 

their offerings, promote events, and establish partnerships for collaborative projects. Institutions, 

too, find value in leveraging the platform to connect with peers, share best practices, and 

collectively propel the fashion and textiles sector forward. Additionally, users can effortlessly 

manage their profiles, messages, and notifications, ensuring a streamlined and productive 

experience that fosters growth within the fashion ecosystem. 

ARTICLE 15. THE ACCREDITATION OF INTERNSHIPS  

The accreditation of external internships will be carried out in accordance with the rules and 

procedures established by the FEA-VEE project. FEA VEE project will issue a certificate of 

completion to the interns finalizing the FEA VEE internship program. 

Moreover, FEA VEE representatives will assist interns in obtaining their Europass Certificate 

Supplement upon the successful completion of their internship. 

ARTICLE 16. FINANCIAL SYSTEM  

The interns who undertake external internships have the right to receive, when stipulated, the 

financial contribution from the collaborating entity. Internships are generally paid. For this reason, 

FEA VEE project strongly recommends external entities enrolled in the FEA VEE internship 

Program to remunerate interns, although it is not strictly mandatory. 

In any case, once an institutional relationship framework is established between [Project Partner] 

and a collaborating entity, the conditions will be the same for all learners within the same field 

and/or level (undergraduate, master's and recent graduates) participating in internships under this 

framework. 

https://fea-vee.eu/cooperation/
https://fea-vee.eu/cooperation/
https://europa.eu/europass/en/learn-europe/certificate-supplement
https://europa.eu/europass/en/learn-europe/certificate-supplement
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FINAL PROVISION  

The responsibility for the implementation of aspects not explicitly regulated lies with [Your 

university/educational center]. 

Any clauses within this document that do not align with the applicable legislation in [Your country] 

will be deemed null and void in all respects. 


